Nurse training and
accreditation

I have read with interest in this
Journal, since my retirement, the con-
tinuing debate over nurse training and
accreditation by the Faculty of Sexual
and Reproductive Healthcare (FSRH)
and am saddened that there is still no
resolution. Indeed, the October 2012
issue of the Journal included three
letters on this very topic.'™

Nurse and midwifery training is vali-
dated through universities at diploma or
graduate level and is regulated profes-
sionally through the Nursing and
Midwifery Council. Registration is main-
tained by demonstrating compulsory
continuing professional development,
usually in the area of practice, to remain
on the Nursing Midwifery Register.
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Reproductive and sexual health
courses are competency based and
acquire accreditation points that count
towards a degree or go towards upgrad-
ing from diploma to graduate and post-
graduate level; these points are
transferable from one academic institu-
tion to another.

That being the case, there is no
reason why some university across the
four countries would not consider the
content of the Diploma of the Faculty
of Sexual and Reproductive Healthcare
(DFSRH) for nursing and award it
accreditation points, particularly since
the course is organised and quality
assured through a highly accredited
medical faculty. If this could be
achieved, criteria must be set for post-
registration experience for nurses
before embarking on the course.

The award title ‘DFSRH’ may not be
appropriate for nurses because of pre-
registration academic differences in
medical and nurse training; currently it
takes 3 years pre-registration training
for a nurse to receive a diploma.

Rebadging the course for nurses to a
Statement of Competence, ‘CFSRH’,
may be acceptable to an institution that
could consider accrediting the course
along with the Faculty. It would be rec-
ognisable nationally and differentiate
between a medical and nursing qualifi-
cation. It would meet the criteria for
continuous professional development
in the area of practice, which is a
requirement for nurses working in the
specialty.

I fail to understand why ‘CFSRH’
could not be progressed and the success-
ful recipient negotiate with an institution
of choice, accrued points to go towards a
degree at higher level if required.

There is a body of evidence to
suggest that there is a requirement for
a standardised recognisable compe-
tency award for nursing, in reproduct-
ive and sexual health, that our
medical colleagues will understand
and acknowledge. The range of exist-
ing and newly planned courses at dif-
ferent levels across the four countries
leads to confusion for service leads
who are responsible for employing
nursing staff.

This area of health care has pioneered
modernisation and integration: keep it
going by taking forward CFSRH!

Although retired, I maintain a keen
interest in the Faculty, and wish it every
success with this important initiative.
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